Equal Opportunities Policy

The Company's Aims

The company shall worlo removeany barrierswhich may deter people dhe highest
ability applyingfor employmentvith the company.

The companyaimsto provideaninclusive environment whictaluesdiversityand
maintainsaworking and sociaénvironment irwhichthe rightsanddignity of all its staff
are respected w@ssistthem in reaching their full potential.

TheCompany's Commitment

No prospectiver actuaimember of staféhallbe treated less favourably than any other,
whether beforeduringor aftertheir employment at the compaag one or more of the
following grounds gxcept when such treatmeasivithin the law and determindz

lawful requirementsage,colour, disability, ethnic origin, maritatatus nationality,
national origin, parentaitatus, racaeligion or belief, gendegexual orientatioror

length or type of contrage.g. part-time ofixed-term).

With regard tostaff, this policy applies t@¢butis not limited to)advertisingof jobsand
recruitmentand selectiorto traininganddevelopment, to opportunities for promotion, to
conditionsof service benefits, facilitiesandpay, tosafety andhealth, to conduct at work
to grievanceand disciplinary proceduresidto terminationof employment.

In orderto realise its commitment, the compahall:

 promote the aims of this policy.

* be proactive ireliminatingdiscrimination, including harassmearidbullying, through
trainingandthe productiorand dissemination afodes of practicandguidance

* have regardo its obligations under relevant legislation, including the reguoént to
carry outimpact assessmentsdartain areas, and fds policies, codes of practices and
guidanceo mirror the same and be changedandvhen to meet the demands of new
legislation.

» whilst acknowledging that they are not legally binding, have regaady Code of
practiceissued or adopted by tl@mmissiorfor EqualityandHumanRights.

» make this policyavailableto all staff and,

* regularly review the terms of this policy aaltlassociatedodes of practicand
guidance.

Responsibilities

]t is theresponsibility ofthe CompanyDirectors to provide mechanisrisoughwhich

this policy can be delivereathdalso work in partnershiwith both their colleges and staff
to agreea fairandequal divisiorof responsibility under curremindfuture equality
legislation.

Complaints

The Companyakesseriouslyany breaclof this policy.Disregard oftbis policy shall
result in disciplinaryactionup toandincluding dismissallhe Companygncourages any
prospectiveor current member dftaffwho has a complaint concerniagreactof this
policy to bring sucla complainto the Managing Director.
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